BROSTE RIVERS LA7 LIMITED 
Building Control Surveyor
With the growth in building developments in Hertfordshire, we are experiencing unprecedented demand for quality building control services. We are therefore looking to recruit qualified Surveyors to our team.
Based from home, but with a well-developed support network, we offer the opportunity to work on a variety of technically challenging projects such as developing an interesting and rewarding career with a company that is building a recognised reputation for excellence.
You will liaise with clients, design teams, architects and builders and provide professional support, carrying out Building Regulations technical assessments and leading the building control function on these developments. You will offer onsite guidance to builders as well as undertaking forensic investigations.  You will also have a customer focussed approach and provide solutions to complex problems.  
You will enjoy the support of a multi-disciplined professional team but with autonomy and responsibility to make your mark and be recognised and associated with a growing and successful company. 
The Person
As a Chartered professional (RICS, CABE, CIOB), you should bring substantial construction industry experience and knowledge of Building Regulations. You will have an awareness of forensic investigations of buildings, defect identification and repair and a proven ability to make pragmatic decisions in compliance with Building Regulations. You should be able to work un-supervised, in line with established policies and procedures, but with the experience to know when to seek expert help and have knowledge of environmental issues and relevant standards/legislation. Good verbal and written communication skills and IT literate.
Benefits
· A basic salary of circa £40K to £45K depending on experience
· A generous bonus scheme based on performance 
· Company car or car allowance
· 25 days per annum annual leave with additional days for long service.
· Employer Pension contribution of 6% employer contribution with life assurance of 3 x salary and salary sacrifice scheme
· Private medical insurance
· Tax efficient childcare vouchers and cycle purchase scheme
· High street discounts and preferential gym rates
· Employee assistance programme 
· Professional fees paid i.e.  CABE, RICS or CIOB
[bookmark: _GoBack]This post closes on 21st November 2016 at midnight.  
For an informal chat about the role please contact Steve Polferman @ steve.polfreman@stevenage.gov.uk telephone 01438 242256.            
